Oakland University School of Business Administration
Department of Economics
ECN 338: Economics of Human Resources (3 credit hours)

Fall 2009
Instructor:  Dr. K.J. Murphy Email: murphy@oakland.edu
Office: 349 Elliott Hall Office Phone: 248-370-3294
Web: http:/ /www.sba.oakland.edu/faculty/ murphy

Office Hours: 9:30 am — 10:30 am, Tuesdays and Thursdays; and by appointment.

Course Description: This course covers a number of important issues related to the allocation and
remuneration of human resources in the American economy. The first part of the course will be
devoted to gaining an understanding of how labor markets work. The latter part of the course will
be devoted to discussion of a number of special topics within the context of the labor market, such
as labor market effects of technological change, outsourcing, and immigration, human capital theory,
income inequality, personnel economics, the economics of unions, and unemployment.

Prerequisites: Economics 201 (or ECN 150 or ECN 210).

Exams: Three exams will be given during the term. The exams will take place on the following
dates:

Exam I Tuesday, October 13
Exam I1 Tuesday, November 10
Exam I1I To be determined

Each exam will consist of a mix of short answer and essay type questions. Note that Exam III is not
comprehensive and will cover only the material presented in the last third of the course.

Make-Up Exams:  Make-up exams will only be given at my discretion. Work related reasons for
missing exams are generally not acceptable. If you do miss an exam, then you will need to provide
third party documentation of the reason for your absence. Should I decide to let you take a make-
up exam, you will be allowed to do so at a mutually convenient time during finals week.

Course Project: I will assign a course project that requires some data analysis and some writing.
Details will be announced later.

Grading: The exams will be equally weighted and will account for 90% of the student's course
grade. The course project will account for the remaining 10% of the student's grade.

Class Assessment and Assignment Weights:

Assessment Dates Weight
Exam | October 13 30%
Exam Il November 10 30%
Exam I11 To be determined 30%

Course Project As assigned 10%




Text: Modern Labor Economics: Theory and Public Policy, 10 edition, by Ronald G. Ehrenberg and
Robert S. Smith.

II.

I11.

IV.

VI.

VIL

VIIL.

IX.

COURSE OUTLINE
Introductory material, Chs. 1 and 2, pp. 166-171.
Labor Supply, pp. 171-205.

Important topics: theory of time allocation; labor force participation; hours of work;
empirical evidence; incentive effects of income maintenance and replacement programs.

Labor Demand, Chs. 3 and 4.

Important topics: marginal productivity theory of labor demand; long run labor demand,
labor market effects of payroll taxes and payroll subsidies; Hicks-Marshall laws of derived
demand; economics of the minimum wage; labor market effects of technological change.
Labor Market Effects of International Trade, Ch. 16.

Important topics: production sharing; effects of trade on labor demand; wage convergence
Monopsony, pp. 128-144.

Important topics: monopsony

Human Capital Investment, Ch. 9 and pp. 144-162.

Important topics: the demand for education; age-earnings profiles; the investment value
of education; general and specific on-the-job training

Labor Mobility, pp.324-347.
Important topics: geographic mobility; economics of immigration
Personnel Economics, Ch. 11.

Important topics: the employment contract; motivating workers; productivity and the
basis of pay; productivity and the sequencing of pay

Economics of Labor Unions, pp. 445-454, 458-466, and 474-488.
Important topics: union membership; the monopoly-union model; union wage effects
Labor Market Discrimination, Ch. 12.

Important topics: types of unemployment; job search models; implicit contracts



XI.  Income Inequality, Ch. 15 and appendix.
Important topics: measuring inequality; trends in inequality; causes of rising inequality
XII. Unemployment, Ch. 14.

Important topics: types of unemployment; unemployment insurance; efficiency wages; the
natural rate of unemployment



