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The attached article gives some introductory information regarding the Genetic Information Nondiscrimination Act (GINA).  Write an essay (maximum 7 pages) that includes: i) a summary of what the act will do, ii) some history of the act (this is not the first time it has been introduced), iii) who are the stakeholders, iv) who supports and who opposes this bill and why, and v) why should or why shouldn’t the bill be supported.  Be sure to include appropriate citations for your work.  
HEADLINE: HOUSE BILL WOULD BAR INSURERS, EMPLOYERS FROM USING GENETIC DATA

BODY:
WASHINGTON (BestWire) - A bipartisan group of House members have filed a bill that would make it illegal for group health plans or health insurers to deny coverage or charge higher premiums based on information gleaned during genetic testing.

The Genetic Information Nondiscrimination Act, H.R. 493, also would bar insurers from requiring or even requesting genetic tests as a condition of coverage. The legislation also bars employers from using genetic information when making hiring, firing, or promotion decisions. 

The bill is being revived by Rep. Louise M. Slaughter, D-N.Y., who first filed a genetic-discrimination bill a dozen years ago, in 1995. The bill has reappeared in every Congress since then, with mixed success. Recently, the Senate in October 2003 passed the bill 95-0, but the House did not act on the measure. In February 2005, it passed the Senate 98-0, but again, the House did not act on the measure, though its companion bill in that chamber counted 244 members as cosponsors. This year, the bill has 144 cosponsors in the House.

The Washington, D.C.-based Coalition for Genetic Fairness said the bill is needed because only a handful of states have laws in place to govern companies' handling of genetic data, and because existing federal guidelines under the Health Insurance Portability and Accountability Act do not prevent insurers from requiring genetic testing or from denying coverage based on genetic information.

The legislation follows the guidelines of a 1995 report by a joint working group of the National Institutes of Health and the U.S. Department of Energy, which at the time was conducting workshops on genetic discrimination in health insurance and the workplace. There have been few publicized cases of insurers using genetic information in ways that would be prohibited by the legislation; a 2000 study by the Wake Forest University School of Medicine found "almost no well-documented cases" of health insurers either asking for or using genetic test results in their underwriting decisions.

There has, however, been one well-known case where an employer has sought to use employees' genetic information in a manner that would be prohibited under the bill. In May 2002, the Burlington Northern Santa Fe Railway Co. reached a settlement with the federal Equal Employment Opportunity Commission in a lawsuit that accused the railroad of violating federal disabilities law for secretly testing its employees. According to the settlement, the railroad tested or sought to test blood samples for genetic defects in 36 workers who claimed carpal tunnel injuries; the railroad agreed not to perform or seek such genetic tests in the future and to pay $2.2 million to the three dozen employees involved.

(By Chris Grier, Washington correspondent, BestWeek: Chris.Grier@ambest.com)
