OAKLAND UNIVERSITY

Winter 2006

ACC 210 (Introduction to Managerial Accounting)

Room: 263 SFH, W. 6:30-9:20 pm. 



Professor: Dr. Mohammad S. Bazaz








Office: 418 EH
Office Hours: M 5:00-6:15 pm. or by appointment
Phone: 248-370-4286


Email: bazaz@oakland.edu
Website: http://www.sba.oakland.edu/Faculty/index.asp?ID=4
 
PREREQUISITES:

This course is designed for students who have taken Acc 200, Introduction to Financial Accounting.  Effective learning, thinking, and communications skills are expected; deficiencies in these areas may require additional effort during the course to develop them.

TEXT:

Managerial Accounting,  recent Edition, by Garrison  and Noreen,  Irwin/McGrawhill.

COURSE OBJECTIVES:

Business Administration Program--As with other pre-business courses the student must:

---
Use (or develop, if necessary) effective and efficient management skills to achieve specific course objectives.

---
Allocate a minimum of 15 hours per week to study course material outside of classroom.

---
Attain a grade of 2.0 or better if seeking a degree in business.

Managerial Accounting is concerned with how a manager should use accounting data within his/her organization.  Managers need information to carry out three essential functions in an organization: (a) planning operations, (b) controlling activities, and (c) making decisions.  The purpose of managerial accounting is to show what kind of information is needed, where this information can be obtained, and how managers can use this information as they carry out their planning, controlling, and decision-making responsibilities.

This is the first course in managerial accounting and is designed for students’ majoring/minoring in the School of Business Administration.  The course is conceptually complex and comprehensive.  The amount and rigor of material will probably require more study time than many other courses.  This course is comparable in context to semester accounting classes at other universities.

Group Projects:
One or more projects will be given during the term.

Homework:
Questions, exercises, problems and cases should be completed AFTER the chapter is discussed in class.  In order to receive a satisfactory grade in the course, it is IMPERATIVE that you allocate a minimum of 2 hours outside of class for each hour in class for studying and solving the exercises and problems on a timely basis.  The assignments will be discussed in class as necessary to illustrate the relevant accounting concepts and procedures.

Learning is a process you DO; it is not a process that is absorbed.  Only active intellectual and physical participation in the classroom activities will create circumstances that allow specific course objectives to be achieved (i.e., good grades).

TESTS:
There are 3 tests throughout this course at 25 points each.  One test of the first three tests with lowest grade will be eliminated.  The tests will assess your ability to apply the skills and knowledge developed through class assignments.  These skills consist of not only accounting technology, but also ethics, problem-solving and communication skills.  The tests are balanced in problem solving, essay (interpretation), and multiple choice questions.
.







Points
Projects







%  25

3 (best) tests @ 25 points 




%  75


Total






%100
GRADING:
The course grade will determined as follows:



      Course Grade                 

                 Points Received                   


Numeric

Letter

Absolute 

Relative 



4.0-3.6


A

1000-900

100-90%



3.5-3.0


B

 899-800

  89-80



2.9-2.0


C

 799-700
       
  79-70



1.9-1.0


D

 699-600
       
  69-60



0.0




599 and less      

59&less

ETHICS
Trust underlies the business environment.  This translates into personal integrity and ethical behavior.  Ethics involve choices of conduct that balance peer reaction or extrinsic rewards with one's own value system.  Ethics include both choice and consequences of choice.

Please read and follow the university policy on academic conduct; it is printed in the Schedule of Classes.  In this class unaided individual work is expected on examinations, quizzes, literature assignments, and final computer project. It is permissible to work together on homework assignments only.  Any apparent violations will be reported to the Committee on Academic Conduct

ASSIGNMENTS: (coverage, or dates of tests may be changed and will be announced in class)

Date
 
Chapter

Coverage


Exercise 

January:

4

1  Management Accounting summary



2  Cost Terms, Concepts, and Classifications





3  System Design: Job Order Costing


2(4,6,16,17, 25,26)

11

3  System Design: Job Order Costing


3(1,3,5,7,9-15,25)



5 Cost behaviors: Analysis and Use







18

Test#1 (chapters 2,3)




5(1,3,5,14)



6 cost-volume-profit analysis

25

7  Variable Costing




6(1-3,7,8,12,13,18)

February:
1

8  Activity based costing





8

Test #2 (85% Chs 6,7;  15% Comprehensive)

7(1,2,5,6,9,12,15)

15

9  Budgeting





8(1,4-8,14,17)

22

10  Standard costs and variances


9(1-7, 9,10,17)

Feb.25-March 5

Winter Recess
March

8

Test #3 (85% Chs 8 &9;  15% Comprehensive)
15

11  Flexible budgets



10(3,4,8,10-12,16, &22)




Last day of official Withdrawal
22

12 Decentralization and transfer pricing

11(4,5,8,12,13,18,19)






29

13 Relevant Costs for decision making

12(1,5,7,8,10,11,19)

April

5

14 Capital budgeting Decision


13(3,6,7,10,11,15,17)

12







14(1,2,14,16,24,29)



Test #4  ((80% Chaps 10-13;  20% Comprehensive)
Mandatory






19

Project Due
PAGE  

